
 

 

Job Title: Program Director 

Reports To: Executive Director 

Position Summary: The Program Director is a dynamic leader responsible for overseeing and 

growing the Union Y's Family Programming, Camp Chaverim, social media, and Program Marketing 

efforts. This individual will lead the design, implementation, and promotion of innovative programs 

that engage children, families, and the broader community. Working closely with the Executive 

Director and department heads, the Program Director will ensure that all programs are well-managed, 

community-focused, and financially sustainable, while fostering a welcoming environment rooted in 

Jewish values. 

Key Responsibilities: 

Program Development & Leadership 

• Create, design, implement innovative family, youth, and community programs, ensuring 

alignment with the Union Y' mission and goals. 

• Inspire and lead staff and volunteers, ensuring programs are welcoming, meaningful and fun. 

• Monitor program quality and impact through regular assessments, participant feedback, and 

measurable outcomes, implementing continuous improvements as needed. 

• Oversee and support all aspects of Camp Chaverim, including off-season planning, program 

design, staff engagement, and camper/family communications 

• Partner with senior leadership to spark new initiatives that meet community needs, strengthen 

connections, and elevate the participant experience.  

 

Marketing & Communications 

• Oversee the Union Y's social media presence across all platforms and lead marketing efforts for 

programs and events to strengthen community awareness and participation 

• Develop and execute comprehensive marketing strategies to increase program enrollment and 

community engagement 

• Create engaging content, seasonal program guides, and targeted outreach campaigns in 

collaboration with staff 

 

Community Engagement & Partnerships 

• Build and maintain relationships with community organizations, schools, synagogues, and 

other partners to expand program reach and participation 

• Serve as a visible representative of the Y at programs, events, and community functions 

• Conduct ongoing community needs assessments to inform program design and development 

 

Fiscal & Operations Management 

• Manage budgets for assigned program areas with fiscal responsibility and accountability for 

revenue targets 

• Support grant writing, sponsorships, and fundraising initiatives to support program 

sustainability and growth 

• Ensure programs operate safely, efficiently, and in compliance with all organizational policies 

and procedures 

• Maintain a high level of customer service and program quality across all departments 

• Prepare regular reports on program performance, attendance, and financial outcomes 



Qualifications: 

Required 

• Bachelor’s degree in education, Nonprofit Management, Jewish Studies, Recreation, or related 

field 

• Minimum 3 years of experience in program or camp management, preferably within a nonprofit 

or community center environment 

• Strong leadership, organizational, and project management skills 

• Experience with marketing, communications, and social media strategy 

• Proven ability to supervise, motivate, and support staff and volunteers 

• Excellent written and verbal communication skills 

• Demonstrated experience managing budgets and achieving revenue goals 

• Ability to work occasional evenings, weekends, and holidays as needed 

 

Preferred 

• Master's degree in relevant field 

• Familiarity with Jewish culture, traditions, and community values 

• Experience with systems such as Accrisoft, Constant Contact, or Campsite 

• Grant writing experience 

• Bilingual capabilities (Hebrew/English) 

 

 

Salary: Salary will be commensurate with education, qualifications and experience. 

 
Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or 

responsibilities that are required to perform the job. Duties, responsibilities and activities may change at any 

time with or without notice. 

Equal Employment Opportunity (EEO) 

The Union Y provides equal employment opportunities to all employees and applicants for employment without 

regard to race, color, religion, gender, sexual orientation, gender identity, national origin, age, disability, genetic 

information, marital status, amnesty or status as a covered veteran in accordance with applicable federal, state 

and local laws. 

 

Resumes should be submitted to: TSpeyer@uniony.org 


